Common Job Interview Questions and How to Answer Them
1. Could you tell me about yourself and describe your background in brief? Interviewers like to hear stories about candidates. Make sure your story has a great beginning, a riveting middle and an end.
Example: “I come from a small town, where opportunities were limited. Since good schools were a rarity, I started using online learning to stay up to date with the best. That’s where I learned to code and then I went on to get my certification as a computer programmer.”
2. How did you hear about this position?  Example: “I learned about the position through LinkedIn as I’ve been following your company’s page for a while now. I’m really passionate about the work you’re doing, so I was excited to apply. The required skills match well with the skills I have, and it seems like a great opportunity for me to contribute to your mission, as well as a great next move for my career.”
3. How do you deal with pressure or stressful situations? The ability to stay calm under pressure is a highly prized talent. They want to make sure that you won’t have a meltdown when the pressure becomes intense
Example: “I realize stressful situation are always going to come up, and I definitely have had to learn how to navigate them throughout my career. I think I get better at it with every new experience.”
4. Do you prefer working independently or on a team? Many positions require you to work collaboratively with other people on a daily basis, while some roles require you to work on your own. It could also be in your interest to answer this question by highlighting the advantages and disadvantages of both situations.
Example: “I enjoy a blend of the two. I like having a team to strategize with, get diverse opinions from, and reach out to for feedback. But I am also comfortable taking on assignments that require me to work independently. I find I do some of my best work when I can focus alone in a quiet space, but I really value collaborating with my teammates to come up with the best ideas.”
5. What did you do in the last year to improve your knowledge? This question may come up as a result of the pandemic. Employers want to know how people used their time differently. If you spent time honing your professional skills, you might say the following.
Example: “I read a lot of journals to keep abreast of the latest ideas in my field, and sharpened my skills by taking some online courses, such as…” (and then be specific).
6. What are your salary expectations? Before you walk in for your first interview, you should already know what the salary is for the position you’re applying to. Employers will always ask this question because every position is budgeted, and they want to ensure your expectations are consistent with that budget before moving forward.
Remember that it’s often better to discuss a salary range rather than a specific number during the interview.
Example: “Based on my skills and experience and on the current industry rates, I’m looking at a salary around $____” (then fill in with your desired salary range and rationale).
7. Are you applying for other jobs? Interviewers want to know if you’re genuinely interested in this position or if it’s just one of your many options. Simply, they want to know if you’re their top choice. Honesty is the best policy. If you’re applying for other jobs, say so. 
Example: “I’ve applied to a couple of other firms, but this role is really the one I’m most excited about right now because…” 
8. Questions That Test You How Many Tennis Balls Can You Fit Into a Limousine?
1,000? 10,000? 100,000? Seriously? Well, seriously, you might get asked brain-teaser questions like these, especially in quantitative jobs. But remember that the interviewer doesn’t necessarily want an exact number—they want to make sure that you understand what’s being asked of you, and that you can set into motion a systematic and logical way to respond. So take a deep breath and start thinking through the math. (Yes, it’s OK to ask for a pen and paper!)
Why Do You Want to Work at This Company?
Why Should We Hire You?
What Is Your Greatest Professional Achievement?
Why Are You Leaving Your Current Job?
What’s Your Current Salary?
What Do You Like to Do Outside of Work?
Are You Planning on Having Children?
Do You Consider Yourself Successful?
Where Do You See Yourself in Five Years?
When Can You Start?
If You Were an Animal, Which One Would You Want to Be?
Do You Have Any Questions for Us? 

